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Unions are bad (for business)
The poster boy of capitalism Elon Musk, the
CEO of Tesla and the world’s second-richest
man openly challenged the United Auto
Workers union to hold a union vote in its
California based factory. Corporate funded
media ran this news with fervour and just
stopped short of declaring that the days of the
unions and workers’ collective power was over.
Is that really true? Are unions a thing of the past
and employers are no longer afraid of unions?
The simple test to ﬁgure this out is to answer
the following questions:

arbitrarily?
If the answer to any of these is a Yes then your
employer is not just scared of the collective
power of workers, they are deeply anti-union.
When Elon Musk challenges the UAW does it
then mean that Tesla is a paradise for workers
and hence they do not need a union? No, Not at
all. Tesla ﬁred a union activist in 2018 and Elon
Musk issued a threat to its workers that if they
joined a union they would lose their stock
options.

Does your employer:
i. Prohibit distribution of pamphlets, union
posters, holding legal rights awareness
meeting etc. at the workplace
ii. Hold meetings where management
oﬀers incentives, promotions to workers or
threatens them to prevent collective
actions

The National Labour Relations Board (NLRB) of
the USA had found this threat in the form of a
iii. Engage in divisive practices on the tweet in violation of workers’ Right to Freedom
shopﬂoor such as hiring workers under of Association and directed Tesla to delete this
varying contracts (permanent, contract, tweet, reinstate the terminated union organiser
casual, trainee, apprentice, etc) or from as well as to rescind the 2017 rules that
diﬀerent regions (with diﬀerent languages) prohibited distributing union literature in the
or diﬀerent castes or religion.
company parking lot after working hours and
rules that barred distributing union stickers,
iv. Employ various surveillance methods on leaﬂets and pamphlets without ﬁrst obtaining
the shopﬂoor to prevent conversation permission. Thus Elon Musk is as scared as any
among workers
other employer. But, the corporate media
paints his image as a fearless capitalist against
v. Snoop in the personal life of workers to the obsolete unions.
assess if they are members of civil society
organisations which support workers’ rights Elon Musk or Tesla is not an isolated example.
and/or their social media accounts to track Amazon, owned by the world’s richest man –
if the worker opposes media campaigns/ Jeﬀ Bezos, tried its best to prevent the
formation of a union at its largest warehouse in
views of the company?
Staten Island in New York but lost the union
vi. Penalise workers who try to form a union vote. Amazon spent USD 5 million on lobbying
by transferring them to diﬃcult positions/ and on hiring ﬁrms to expressedly prevent the
locations,
increasing
their
work formation of a union. It ran targeted anti-union
responsibility, terminating their services ads on social media platforms, placed signs in
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bathrooms, and had traﬃc signals changed
outside its New York warehouse where union
activists would canvass. Despite all this, the
union won the vote, and the company has
approached the NLRB for a re-vote.
In 2019, Economic Policy Institute, a USA based
think-tank reported that employers spend
about $340 million a year on consultants to
prevent unions from collectivising workers. This
amount does not include the monies spent on
anti-union propaganda through advertising and/
or dilution of workers’ rights through lobbying
with governments and political parties.

small shops to a household employing just one
domestic worker, why is it that employers in all
forms and sizes fear unions? The answer is easy
but hard to digest given the long term
misinformation campaign we have been subject
to.

From Rockefeller to Elon Musk or Jeﬀ Bezos in
the USA, and Tata to Mukesh Ambani or
Gautam Adani in India, they have amassed their
wealth from the legal sanction they gain to
exploit resources both human and natural in
the most brazen way. There are no rags-toriches stories about these few people who
control the largest chunk of the global wealth
Employers hire detective agencies which as the corporate backed media wants us to
specialise in background veriﬁcation of worker. believe. The rich only get richer by plundering
These employee background veriﬁcation collective resources for their proﬁts. And even
companies probe into worker’s life to ﬁnd out if then when they fail, governments come their
the person has a political leaning, has been a rescue. In the aftermath of the economic
union member in the past or does show an meltdown, the government of USA passed the
inclination towards collectivising. Such people Emergency Economic Stabilization Act of 2008.
are then red-ﬂagged and it becomes diﬃcult This act ensured that the corporations which
for them to ﬁnd employment. A google search were responsible for the meltdown did not lose
responds with 13,60,00,000 results of which their money. The total cost of this bailout was
there are 20 ads on the ﬁrst page claiming to be US$498billion. Similarly, to assuage the debt
India’s best employee veriﬁcation company.
crisis in Greece the government borrowed
€289billion to pump back money into the same
This is not limited to big corporates or tech companies which were the cause of these
companies alone. Even a MSME do not want to losses. And quite recently, in the year 2021
hire workers who have been part of a union. It is Indian government made banks write oﬀ bad
not limited to just the workplace, workers loans worth Rs. 2.02 Lakh Crore (or Rs
identiﬁed as ‘troublemakers’ even ﬁnd it 2,02,781,000,000 to be precise).
diﬃcult to ﬁnd accommodation. In industrial
clusters across Indian states – from gurgaon to But the rags-to-riches fairytale seems more
oragudam, Surat to Dibrugarh union activists convincing because it puts the onus of failure
not just ﬁnd it diﬃcult to rent oﬃce space for a on the individual rather than the system which
union, it is even diﬃcult to ﬁnd housing in is skewed in the favour of few. The rich spend
working class neighbourhood if one is an hundreds of crores of rupees every year on
organiser.
advertising, cinema and books to tell us how
one can become rich by believing in oneself and
Employer are so afraid of workers’ power that sheer hard work.
they put measures in place to ensure that
workers are denied their status and identity as
workers altogether. To veil the employeremployee relationship, workers are termed
independent contractors and volunteers, hired
on ﬁxed-term contracts and made to sign
contracts forcing them to rescind their claim to
beneﬁts accrued to workers.
Why do employers fear unions?
From technology companies, to high end
manufacturing companies, to government, to
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Let us consider this to be true for a moment. In
that case the contract safai worker, the

community health worker, nurses on ﬁxed-term
contracts and many other workers who risked
their lives though the COVID-19 pandemic and
hustled through the lockdown would have
found their mention in the Forbes list of the
richest people on the planet.

Rs 21 and Rs 390 per hectare in the state for
their plant. That is just one state out of the 29
Indian states.

A non-corrupt Union disrupts this loot of public
resources and challenges the skewed power
relations between employers and workers.
The truth is that the rich become richer by the Proﬁts made out of cheap land deals or tax
hard work of others and putting the life of breaks are one-time beneﬁts. The real and
others at risk. The income of the 5 richest continued proﬁts for employers are accrued
people on the planet grew exponentially during through exploitation of workers. The land or
the lockdown. While working people lost their the machinery does not produce anything on its
jobs and were pushed to the brink of starvation own. Even the self-learning codes have to be
the rich reaped more and more proﬁts. The rich ﬁrst written by a worker and constantly fed into
claim to generate employment, set up schools a computer by a human being. The labour
and skill development centres and work power of people is at the core of the proﬁts of
towards the progress of the community. the employers. Thus, companies make bumper
However, they do not practice what they proﬁts by suppressing wages of workers,
preach. Their risks are ensured by public money making them work extra time for no extra
and most expenses are borne by the public in money or making one worker do the job that
the ﬁrst place.
should be done by more than one worker
thereby creating a jobs crisis.
For example let us consider the perks New York
had to oﬀer Amazon to ‘convince’ it to build its This rampant exploitation is checked by unions
largest facility in the state. It promised Amazon which have long been demanding an 8-hour
USD1.525 billion in incentives, including UDS1.2 work day, a living wage, paid holidays, social
billion over the next 10 years as part of the security and retirement beneﬁts which enable
state’s Excelsior tax credit. The state also workers to lead a respectable life once they are
pledged to help Amazon with infrastructure no longer able to work due to old age, disease
upgrades, job-training programs and securing or disability. 1 May 2022 marked 136 years of
access to a helipad.
the Haymarket Massacre in Chicago which
became a pivotal event for workers across the
This does not only happen in the USA. The globe to demand an 8-hour workday and paid
Tatas were provided a soft loan by the leave days.
government of Gujarat, government of Rs
9,500 crore at 0.1 per cent rate of interest Data shows that unionised workers on an
which was to be re-paid in 20 years to set up average get 28% better wages than nontheir Nano plant in the state. A dedicated unionised workers. They also receive better
power connection of 200-KW, 14,000 cubic healthcare and insurance schemes and
metre water per day while the 1,100 acres of retirement beneﬁts which is almost nonland for the factory came at Rs 900 per sq m, existent for workers who are not part of unions.
while its market rate was around Rs 10,000 per
Then why do workers keep away from
sq m.
unions?
Read in isolation these seem to be one oﬀ
events but, the harsh truth is that this is the The employers systematically keep us deprived
norm. In Gujarat state alone, Larsen and Toubro of even the most basic needs. Rampant
was allotted 8,00,000 sq m of prime land in the unemployment and bad paying jobs keep
industrial zone of Hazira, Surat, without workers vulnerable and force them to toe the
auction, at the rate of Re 1 per sq m; the Essar line. The fear of slipping into poverty and
group was allotted 2.08 lakh sq m of disputed starvation is the reality for many households.
land for a steel plant on the CRZ [Coastal
Regulation Zone] and forest land that cannot The employers unitedly ﬁght workers’ eﬀorts
be allotted as per Supreme Court guidelines. In to better their lives, and do not let go of the
2012 Reliance Industries paid for land between battles they lose. For instance the recently
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repealed Factories Act, which made way for the
Labour Codes, ensured an 8-hour workday. Due
to lack of will in implementing the rule of law
on the part of the government, a sizable
number of workers were forced to work long
hours without any extra pay. Even then
employers lobbied for a labour code which
legalises workdays as long as 12-hours.
Workers and
unions
have
to
continuously
guard
their
hard
won
rights. But the
ﬁght can only
be
fought
together, by
joining forces.
Employers
have
understood
the power of
unions, it is time for the workers to realised the
might of the unions in ﬁghting employers and
securing a digniﬁed life. And remember the
lines of revolutionary poet, Gorakh Pandey,

said it is going to open community kitchens
called ‘Atal Kisan-Mazdoor Canteens’ in 100
more locations across the state, amongst which
50 will become functional within 3 months.
These canteens are run by the labour
department and serve people lunch for Rs. 10.
There are presently 9 such canteens in the
whole state, the ﬁrst of which was started in
December 2019 in Karnal’s New Anaj Mandi.
Centre to collect data on inadequacy of
representation of SC/STs in government
jobs
14 April 2022: The Department of Personnel
and Training (DoPT) has asked all Union
Ministries and Departments to collect
quantiﬁable data regarding the “inadequacy of
representation of Scheduled Caste and
Scheduled Tribes” for their respective cadres
for the purpose of properly implementing the
policy of reservation in promotions. This follows
a judgement of the Supreme Court on January
28, 2022 where it refused to review its stance
regarding the absolute necessity of quantiﬁable
data for proper implementation of reservations
in promotion.
Delhi: Labour department revises cess
meant for building and construction
workers’ welfare after 16 years
07 April 2022: The labour department of Delhi
government has revised the formula for the
calculation of labour cess on construction
activities 16 years after it was ﬁrst levied in
2006. The cess will now be calculated as per
construction costs ﬁxed by the Central Public
Works Department (CPWD) in 2021. The
government had been levying cess based on
the rates ﬁxed by the CPWD in 2006 which
were revised multiple times since then.

Working people must unionise to make true this
nightmare of the capitalists and claim all that is
rightfully theirs.

Policy News
Haryana: Government to open 100 more
kisan-mazdoor canteens oﬀering meals for
Rs.10
15 April 2022: The Haryana government has
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Legal News
Delhi: High Court orders striking AIIMS
Nurses to resume work
26 April 2022: Justice Yashwant Varma of the
Delhi High Court ordered the AIIMS Nurses’
Union to end their strike and resume their
duties immediately while highlighting the
essential nature of their work. The Nurses
Union had embarked on an indeﬁnite strike on

the morning of 26 April 2022, demanding that
management revoke its order suspending a
Nursing Oﬃcer on trumped-up charges of
“misbehaviour” for demanding better working
conditions and regulated working hours for all
nurses. The Court remained silent on the issue
of suspension however, noted the rights of
patients and the institution and ordered the
nurses to resume work.
Anganwadi workers, helpers are full-time
employees entitled to gratuity: Supreme
Court
25 April 2022: A Supreme Court bench of
Justices Ajay Rastogi and Abhay S Oka ruled
that Payment of Gratuity Act, 1972 applies to
Anganwadi
centres
and
therefore
to
Anganwadi workers and helpers. The Court
rejected the plea of the Centre and state
governments arguing that Aanganwadi workers
are not full-time employees, and therefore not
covered under the Act. The judgement puts an
end to 16-year legal battle launched by ﬁve
Anganwadi workers from Gujarat.
Uttar
Pradesh:
High
Court
rejects
regularisation plea of MNREGA technical
assistants and computer operators
23 April 2022: An Allahabad High Court bench
of Justice Saurabh Shyam Shamshery rejected
the regularisation plea ﬁled by Junior Engineers
or Technical Assistants and Computer
Operators recruited on a contractual basis
under Mahatma Gandhi National Rural
Employment Guarantee Act, 2005 (MGNREGA)
by the Uttar Pradesh government. However,
the court ordered the government to
constitute a committee to look into their
grievance regarding increasing monthly wages
considering those of their counterparts in other
states that pay much higher wages than the UP
govt. The court rejected their regularisation
plea on the grounds of non-inclusion of criteria
proving work of similar nature, and followed
the Supreme Court order stating that ‘equal pay
for equal work’ is not a fundamental right of
employees.
Gujarat: High Court holds oral termination
of workman a violation of the ID Act, orders
cooperative society to compensate worker
12 April 2022: Justice Vipul Pancholi of the

Gujarat High Court ruled that oral termination
of a workman violates Sections 25F and 25G of
the
Industrial
Disputes
Act,
1947.
Consequently, it ordered the employer, a
cooperative society, to pay the aggrieved
workman Rs. 2,50,000 as compensation in lieu
of reinstatement with continuity of service and
20% back wages. The court was hearing a
petition by the cooperative society challenging
a Labour Court ruling that had also held the
workman’s termination illegal under provisions
of the ID Act, 1947.

Collective Bargaining
Jammu & Kashmir: Casual workers employed
in Animal Husbandry department demand
implementation of wage hike
26 April 2022: Hundreds of casual workers of
the Animal Husbandry department protested
outside the department’s head oﬃce in Karan
Nagar demanding that it immediately
implement the hike announced by the Labour
and Employment Department raising the daily
wages from existing Rs. 225 to Rs. 300 per day.
Casual workers in the Animal Husbandry
Department make Rs.100 per day which as
remained unchanged since 1994 while wage
hike has already been implemented in all the
other 24 departments of the government.
Maharashtra: Contract transport workers
embark on ﬂash strike across depots in
Mumbai city over non-payment of wages
22 April 2022: Drivers of wet-lease contract
buses of Brihanmumbai Electric Supply &
Transport Undertaking (BEST) went on a ﬂash
strike at multiple depots across Bombay against
the non-payment of wages for last 3-months by
MP Group, the private contractor ﬁrm
operating BEST’s buses. The two-day strike
forced BEST oﬃcials to accept wrong-doing by
the contractor, and initiate action against the
contractor for breaching terms and conditions
of the contract.
Zomato delivery workers strike against new
payment system
Karnataka:
18 April 2022: Zomato workers in Bengaluru
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went on strike by ‘logging-of’ from the app in
protest against the introduction of the ‘GIGS’
payment system which has signiﬁcantly reduced
their monthly earnings. The striking workers
staged a protest at HSR Layout and demanded
Zomato rollback the new payment system
which has intensiﬁed their exploitation. They
also demanded worker status for delivery
partners, and that the state regulate food
delivery platforms by bringing in a law. In
March,
2022
delivery
workers
in
Thiruvananthapuram had also gone on strike
against Zomato’s new payment system.
Jharkhand:
08 April 2022: Around 400 delivery workers of
Zomato went on an indeﬁnite strike in
Jamshedpur protesting against new payment
system rolled out by the app-based delivery
company. The new system called ‘GIGS’ forces
workers to make more deliveries to avail the
same incentives, while reducing the pay-out per
delivery.
Negotiations
with
Zomato
management did not make headway while the
mangement retaliated to the strike by
cancelling the IDs of over 20 delivery workers.
The
striking
workers
are
demanding
reinstatement of workers’ IDs, and rollback of
‘GIGS’ system to the old rate and pricing system,
as well as recognition as ‘workers’ instead of
‘delivery partners’.

of the Karnataka Forest Department went on
strike and held a protest outside its
headquarters
in
Bengaluru
demanding
immediate payment of wages pending for last 4
months. Besides this immediate demand, they
also pressed that the department withdraw its
2017 order regarding outsourcing of work to a
manpower agency rather than hiring workers
directly. The outsourced workers do not get
paid the statutory minimum wage, nor are they
provided PF and ESI facilities.
Tamil Nadu: Fixed-term frontline healthcare
workers demand continuation of service,
regular jobs at government hospital
04 April 2022: Contractual healthcare workers
at Government Rajaji Hospital protested against
their termination by the management eﬀective
from 31 March 2022. Workers demanded that
they be reinstated and that they be given jobs
by ﬁlling existing vacancies in government
hospitals. These workers were hired on a ﬁxedone-year contract through a manpower agency
at the height of India’s ﬁrst Covid-19 wave to
combat the severe crisis of healthcare workers.

Workplace Safety Watch
Sanitation

4 April: 2 workers – Dharmendra Singh (32) and
Uttar Pradesh: Anganwadi workers demand Vivek Pangade (26), were killed and another
immediate release of wages pending for 12- worker, Dinesh Chauhan fell unconscious of
months, regularisation
asphyxiation while segregating solid waste
from a septic tank at Vedach village in the
24 April 2022: Anganwadi workers from across Bharuch district, Gujarat.
Uttar Pradesh assembled in Lucknow to protest
against non-payment of their wages for the 17 April: 5 workers – Nizamuddin Alis,
past 12 months, which has pushed their families Mohammad Samiyullah Islam, Umar Farooq,
to the verge of starvation. Other scheme Mirazul Islam and Sharafat Ali died and 3 others,
workers like Mid-day meal workers and ASHA Hasan Ali, Md. Karibullah and Haﬁzullah all
workers are also facing a similar situation as migrants from West Bengal were severely
their wages also haven’t been released for injured while working at Sri Ulka LLB, a ﬁsh
several months by the state govt. Workers have processing industry located in Mangaluru
demanded immediate release of their wages Special Economic Zone, Karnataka. The workers
failing which they would launch an indeﬁnite were cleaning a waste water tank when one of
strike action.
them fell into the 20 feet deep tank and fell
unconcious while others got trapped when they
Karnataka: Contractual Forest department tried to rescue him. Police have arrested the
workers demand payment of pending wages, company's production manager Ruby Joseph,
end to outsourcing
area manager
Kubher Gade, supervisor
Mohammed Anwar and labour safety
11 April 2022: Contractual daily-wage workers supervisor Farooq for ﬂouting various safety
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norms.

reactor unit exploded at Porus Laboratories
private limited, a chemical manufacturing
19 April: 4 workers – Surendra Kumar (28), factory at Akkireddyguden village, Andhra
Mahender Singh (25), Rajesh (26) and Rahul Pradesh. Police have ﬁled a case under Sections
Kumar (27), were killed of asphyxiation when 337, 338 and 304-II of the Indian Penal Code.
they entered a 50 feet manhole to check the
motor installed in the sewage treatment plant 25 April: Veeraiah (35), died, and 6 others,
at Budhan Khera village in Haryana. Police have Mahender, Venkateshwarlu(44), Sai Kumar,
booked the contractor – Rajesh under Section Seetharamulu (40) and Veera Swamy (40), were
304 (punishment for culpable homicide not injured after massive ﬁre broke out in the boiler
amounting to murder) of the Indian Penal Code tube in the 500 MW power generation unit due
(IPC) and Section 9 of the Prohibition of to excessive heating at Kakatiya Thermal Power
Employment as Manual Scavengers and their Plant, Telangana.
Rehabilitation Act, 2013. The National Human
Rights Commission (NHRC) has also issued 25 April: 3 workers, Ashish Hamirbhai Solanki
notice to the Chief Secretary, Haryana seeking a (25), Rahul Jasabhai Pampaniya (22) and
detailed report on the incident.
Amarnath Shivdhara Vishwakarma (30), died in
an accident at the chemical bank of Hi-Bond
21 April: 3 workers – Saravana Kumar (30), Siva Cement factory at Rajkot, Gujarat.
Kumar (45) and Lakshman (45), were killed after
inhaling toxic gases upon entering a 30 feet 30 April: Mohabbatsinh Parmar (55) died in a
deep sewer tank to change a motor in blast while operating an aluminium die casting
Mazhaganthan, Tamil Nadu. An FIR had been boiler at Alpha metal Industries at Naroda GDIC
registered against Vijay Anandan, the owner in Ahmedabad, Gujarat.
and 2 other employees of VGR, the company
Construction
which undertook the contract.
27 April: Abdul Salam (18), a waste picker died
after felling into a sewer tank while he was
collecting plastic waste around the area in
Ganga Toli, Bawana, Delhi. The opening of the
sewer tank had no lid or covering.
28 April: Sunil (31) and Mukesh, both migrant
workers from Bihar, died of asphyxiation while
carrying out maintenance work in a sewer
pipeline in Bhiwani, Haryana. They were not
provided any protective equipment.

23 April: 2 workers, Naseem (35) and Bilal (40),
died, and 6 workers, Gulfaraz, Aslam, Armaan,
Mushaid, Firdaus and Sarfaraz, sustained injured
when the under-construction building they
were working at collapsed on them in
Satyaniketan area, Delhi. Police have ﬁled an
FIR against the contractor, Md. Raees, under
Section 308 and Section 304 of IPC.
Mining

24 April: Bhim Singh (65), and Sonu (24) was
crushed to death in two separate but similar
Manufacturing
instances when boulders fell on them while at
11 April: 6 migrant workers from Uttar Pradesh, work. Bhim was driving a dumper at pit no 2
Parasnath Yadav, Jaydeep Bamroliya, Rajubhai while Sonu was operating a drill machine at pit
Vasava, Punit Mohanto, Tirath Gadari and Ratan no.12 at Dadam mining hills in Bhiwani,
Kushvaha, were killed after a reactor in the Haryana.
distillation unit exploded leading to a massive
ﬁre at Om Organics in Dahej GDIC in Bharuch,
World News Update
Gujarat. Police have registered an FIR.
13 April: 9 workers – Nageswar Rao (46), K
Joseph (26), Munawar Das (25), Undra Pati
Krishna (34), Boppidi Kiran (35), Ravi Das (40),
Manoj Kumar (25), Suvaas Ravi Das (32) and
Abhudas Ravi Das (27) were killed, and 13
workers sustained severe injuries after the

Sri Lanka: Workers hold
general
strike
demand
resignation

countrywide
President’s

28 April 2022: Workers across Sri Lanka went on
strike
demanding
President
Gotabaya
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Rajapaksa’s resignation as the country grapples
with its worst economic crisis in decades.
Economic slump has led to massive shortages in
food, fuel, and energy, with the country
experiencing 10- to 12-hour long power cuts
every day. The strike was endorsed by over
1,000 trade unions and included both public
and private sector workers. Workers in big
numbers joined protesters who have been
camping outside President’s residence. Earlier
this month, 40 cabinet members had resigned
en masse, leaving Rajapaksa with a minority
government. Last week, the police had opened
ﬁre on protesters, killing one person and
injuring two dozen others.
Finland: After 112-day long strike UPM and
the Paperworkers’ Union sign ﬁrst-ever
business-speciﬁc
collective
bargaining
agreement
25 April 2022: Paperworkers’ Union signed a
long-term settlement with UPM Paper Mills
eﬀective till 2026 covering ﬁve UPM companies
– UPM Pulp, UPM Communication Papers, UPM
Specialty Papers, UPM Raﬂatac, and UPM
Biofuels after long drawn negotiations
including strike action by workers lasting 112
days. The agreement includes substitution of
periodical pay with hourly pay, ﬂexible shift
arrangements to ensure work-life balance and a
2 year wage hike guarantee.

mandates that workers be paid minimum wages
in accordance with the ESA. The written
information must be provided to the worker
within 24 hours upon joining the platform.
Greece: Workers protest outside parliament
for inﬂation-adjusted wage hike
6 April 2022: Over 10,000 workers went on
strike and held a protest in front of the
Parliament in the capital city of Athens on 6
April 2022 demanding inﬂation-adjusted raise in
wages. Greece's annual consumer inﬂation
surged to a 25-year high of 7.2% in February on
the back of rising energy, housing and
transportation costs. Government had raised
the minimum wage by 2% to 663 euros in
January 2022 however, GSEE, country's
umbrella private sector union had demanded a
13% increase in the monthly gross minimum
wage in March 2022 considering the soaring
energy prices due to sanctions on Russia.

On the Screen
‘Don’t Look Up’ - Fatalism at its best

The world today is more unequal than it has
ever been. Presently, the richest 2,153
billionaires of the world own more wealth than
the poorest 60% of humanity. The richest 98
Indians own more wealth than half a billion
Canada: Ontario state promulgates Digital (40%) people in the country. This handful of
Platform Workers' Rights Act, 2022
people not only concentrate all economic
power and resources in their own hands, they
11 April 2022: The Working for Workers Act, also concentrate political power in their hands.
2022, received Royal Assent in Ontario on 11 This changes the nature of democracy with the
April 2022 which amends the existing vast majority of people no longer having any
Employment Standards Act, 2000 (ESA), Fair say in the decision-making processes of their
Access
to
Regulated
Professions
and own society and hence over their own lives and
Compulsory Trades Act, 2006 and promulgates society’s development.
a new act the Digital Platform Workers' Rights
Act, 2022 which covers gig workers such as ride When people begin to feel the heat of this,
share, delivery, courier or other workers who they often raise their voices and this voice
are oﬀered work assignments by an operator grows louder, the rich and powerful begin to
through the use of a digital platform. The Act use all their resources to distract, divide,
mandates that the operator must provide demoralise and ﬁnally physically attack them.
information in writing form regarding how pay Mainstream entertainment industry plays a
is calculated, if and how tips or other gratuities critical role in distracting, dividing and
are collected by the operator, the recurring pay demoralising the people. Movies, TV series
period, factors to determine work assignments, starring popular stars are produced that
and whether a performance rating system is address one or many issues being raised by
used and if there are consequences based on a people against the powerful. Films of Shah
worker's performance rating. The new Act also

8

Rukh Khan lure people away from the real
world of unemployment, hunger, poverty. It
makes us believe if we work hard we can have
the good life and have a happy ending to our
miserable life. But there are also ﬁlms that deal
with real social issues – sometimes even in a
sympathetic way but still ﬁnds a way to distract
the dissatisfaction of the people. “Don’t Look
Up”, a much-praised ﬁlm for covering the threat
to humanity due to global warming and climate
change, is a good example of this.
The basics of the ﬁlm
It claims to be a $110,000,000 ﬁlm starring
mega Hollywood stars like Leonardo DiCaprio
(USD 30 million), Jennifer Lawrence (USD 25
million), Ariana Grande, Cate Blanchett and
Meryl Streep (USD 24 million). In sharp contrast
it only made $762,858 (1.01% of the
production cost) at the box oﬃce. This in itself
says a lot about the ﬁlm and the people who
spent this humongous amount of money to
produce this ﬁlm that surely was not projected
by the business team to make the money that
was invested. Hence, its impact was meant to
be somewhere else. This ﬁlm was made for
people, activists who are ﬁghting for the cause.
They are supposed to be small in number, not
enough to generate box oﬃce proﬁts, but
critical to reach out to, to change the narrative
in a society. The investment thus was to change
the narrative, not to make money in the short
term with box oﬃce proﬁts.

Now the ﬁlm
At ﬁrst glance, the ﬁlm seems to be on the side
of people and against corrupt politicians and
greedy capitalists. It clearly shows how the rich
and powerful elite have captured public
institutions like the Government and Media
(including social media) for furthering their own
personal interests; and how their selﬁshness
and stupidity leads to the extinction of

humanity. But what it also shows more
discretely throughout the ﬁlm is that – the only
political responsibility of working people is to
vote for the right people to rule over them,
failing which, the only path available to them is
to appeal to their sensibilities and hope that
they change their minds in line with peoples’
interests. Apart from this, all other actions of
people are termed as disruptive at best and
violent at worst. The ﬁlm ends on a fatalistic
note where all the proponents of saving the
planet sit around a dining table reminiscent of
the last supper and wait together for the world
to get destroyed.
Where lies the problem?
Whether it be a global issue as climate change,
or a national issue to changing political power,
or a local issue as saving peoples’ land from
corporate greed, or even a micro issue as
raising the wages in a factory, the only way
working people can ensure their right to a
respectable and digniﬁed life is by mobilising
on the ground and forcing those in power to
change. No pleading to the politicians and the
rich will change the way they think or act. This is
not because they don’t care about the people,
but because this goes against their sole
purpose – to concentrate wealth and power in
their own hands. This is the core of their
political ideology – to make proﬁt, and then to
make more proﬁt.
If any change has to come it can only come
through awareness on the issue, on coming
together for a common purpose and then
ﬁghting till the end. The successful year-long
protest of Indian farmers against the three
Farm laws is a clear example of this. The
mobilisers of the movements ran campaigns
across the northern Indian states educating
farmers about the various anti-farmer clauses
of these 3 laws. They mobilised people,
resources and sympathy from across the world
to sustain their struggle hundreds of miles
away from their homes for more than a year.
They used the media wherever they could to
further their reach. They ran solidarity camps
where farmers from across the country could
join their struggle. This is how they won. This is
how change came. Not through pleading, not
through electoral politics. This is how people
have won struggles always in history, and this is
the only way forward.
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