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Farmers push back laws, Rights still to be won
On 19 November 2021, on the birth anniversary
of Guru Nanak, Prime Minister Narendra Modi
announced the withdrawal of the three farm
laws that had brought protesting farmers from
Punjab, Haryana, Uttar Pradesh and other parts
of the country to the national capital a year ago
braving the wrath of the state and the weather
while they blocked all the major roads in to
Delhi. The year past saw thousands of farmers
from all over India coming together against the
three laws despite huge social divisions
between them.
The 3 farm laws were ﬁrst passed as ordinances
on 5 June 2020, and then introduced and
passed as laws in September 2020 without any
debate in Parliament.
The Story Behind
These agricultural reform laws have been on
the backburner for over three decades, since
the Uruguay Round of WTO negotiations in
1994. Political pressure from within have
prevented successive governments from
legislating the provisions as mandated by the
WTO. The Uruguay Round provided for
converting quantitative restrictions to tariﬀs
and for a phased reduction of tariﬀs. The
agreement also brought India under the ambit
of ‘rules and disciplines’ on agricultural export
subsidies and domestic subsidies. The
‘disciplines’ on agricultural subsidies aim to cut
and control trade distorting support to farmers,
which, according to the WTO, even granted
domestically,
adversely
aﬀects
the
competitiveness of agricultural goods in the
global market.
Under this agreement, there are 2 kinds of
subsidies: (i) Green Box subsidies, which are
permitted subsidies because according to the
WTO they have no or minimal trade distorting
eﬀect; and (ii) Amber Box subsidies, which again
according to the WTO have potentially a
damaging eﬀect on trade and can distort the

relevant market. These need to be gradually
reduced to ensure compliance with global
norms. Unsurprisingly, all agricultural subsidies
granted by the US and the EU to its farmers fall
in the Green Box category and those granted by
developing countries, like India, Brazil, to
ensure food and livelihood security, fall in the
Amber Box category, hence need to be
gradually removed.
India has since the 1990s called for correcting
these inequalities in agricultural trade which
allows a group of 32 countries in the global
north, most notably the US, Canada and the EU,
to heavily subsidise their agricultural sector
thereby protecting their farmers and their farm
produce while politically targeting relatively
smaller subsidies granted by countries in the
global south. This position of India has also
been supported by the 47 country G-33
coalition.
In 2013, at the Bali Ministerial Round of the
WTO, countries of the global north once again
pushed for complete abolition of government
procurement of agricultural produce and all
agriculture-related subsidies by December
2018. Despite global pressure, India had stood
its ground on Minimum Support Price (MSP)
and government procurement of agricultural
produce for Public Distribution System (PDS) till
the Modi government decided to abandon this
ﬁght in their comprehensive commitment to
liberalise Indian agriculture, much like all other
sectors, to beneﬁt big corporations and
appease global powers.
The 3 Farm Laws
The three farm laws that were passed by the
parliament were:
1. The Farmers' Produce Trade and
Commerce(Promotion and Facilitation) Act,
2020.
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2. The Farmers (Empowerment and
Protection) Agreement on price Assurance and
Farm services Act, 2020.
3.
The
Essential
(Amendment) Act, 2020.

Commodities

The Farmers' Produce Trade and Commerce
(Promotion and Facilitation) Act, 2020: This
law aimed to limit the scope of the Government
procurement of agricultural produce by
encouraging the sale and purchase of a product
by private players. The government claimed
that this will provide farmers with ‘freedom of
choice’ allowing them to sell their produce
outside the government mandis, where they are
paid the Minimum Support Price (MSP), at their
own negotiated price. The underlying
assumption here is that private players may
oﬀer a price higher than the MSP, increasing
the income of farmers.
Problems: (i) Fewer than 25% of farmers in the
country can avail the beneﬁt of MSP and that
too for select crops, the rest of the farming
population is left to the vagaries of the open
market.

thereby pushing prices down continuously.
(iv) The law provides no measure for MSP
calculation. The Swaminathan Committee in
2006 had recommended, MSP = Cost of
cultivation including the imputed cost of capital
and the rent on the land (C2) + 50% markup.
For the Ravi crops in 2017, if the Government
would have implemented the C2+50% formula,
the farmers would have received Rs 800 per
quintal instead of Rs. 300. Even the
Swaminathan Committee formula does not
take into account the payment of minimum
wages for agricultural workers employed in the
farms.
(v) Finally, with the agricultural products being
sold outside the government mandis with no
taxes under the Farmers' Produce Trade and
Commerce (Promotion and Facilitation) Act,
2020 state governments will lose revenue. The
beneﬁt of this tax holiday will go to the buying
corporate.
India today needs an estimated 42,000 mandis
as opposed to the existing less than 7,000. The
government mandis are not the constraint – it is
the lack of public investment in the agriculture
supply chain, including in the mandis, which is
the constraint before farmers. Most farmers
have never had a chance to sell at the
government mandis because they are absent in
much of the country.

The Farmers (Empowerment and Protection)
Agreement on price Assurance and Farm
services Act, 2020: This law created a national
framework for contract farming through a
binding agreement between a farmer or a
As basic food crops like potato, tomato are not group of farmers and a buyer before the
protected by MSP, every other year potato, production or rearing of any farm produce at a
tomato, etc farmers are forced to either sell predetermined price and other agreed
their produce as low as Rs. 1/kg or just abandon conditions.
it along highways.
Problems: (i) As farmers lack resources and
(ii) Small and marginal farmers, who comprise power to bargain on equal terms with the
over 80% of the total farming population, do buyers, this will beneﬁt big agribusiness more
not produce enough surplus to store and than the farmers. As per the law, price to be
paid for an agricultural product may be decided
transport to distant markets.
and set out in the farming agreement, but the
(iii) Direct negotiation with big corporates law does not set down a price ﬁxing mechanism
would mean pushing farmers to the ravages of to protect the farmers.
free market, where prices of produce will be
determined by the buyer and not the seller, (ii) As per this law, corporate buyers can enter
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into contract farming arrangements with
farmers, not solely for food production but also
for horticulture, ﬂoriculture, and a variety of
other produce, including cash crops. This could,
in due course, lead to a shift land use from
foodgrain to non-foodgrain production, which
eventually could undermine the country's food
security.

constitution thereby giving both the state and
central governments the power over this. But
the three farm laws together have
comprehensively curtailed the power of the
state government and thereby undermine the
federal character of the country.

In
2016,
Pepsico
registered their FC5
variety of potato
under the Protection
of Plant Varieties and
Farmers
Rights’ (PPV&FR) Act,
2001 that is used in
Lays chips.

» According to the 2011 census, 96 million
people declared farming as their primary
occupation.

This FC5 potato was grown by about 12,000
farmers in Gujarat with whom the company had
an exclusive contract to sell seeds and buy back
their produce.
In 2019, Pepsico ﬁled rights infringement cases
under the Act, against 9 farmers who were
allegedly growing and selling this variety of
potato without being a part of PepsiCo’s
“collaborative farming programme”. It also ﬁled
a ₹4.2 crore claim against 4 of the farmers. In
December 2021, the PPV&FR Authority
revoked Pepsico’s registration of FC5 and
dismissed the compensation claim against the
farmers.

Farm laws are not just for Farmers

» The size of the operational holdings for small
and marginal farmers decreased from 1.15
hectares in 2010-11 to 1.08 hectares in 201516, according to provisional estimates of
the 10th agriculture census, 2015-16.
» The top 10% of farming households are now
cultivating almost 50% of India's total
cultivable lands, whereas the bottom 50%
cultivate less than 0.5%.
If landholding is so unequal and yet almost 46%
of the country’s population is engaged in
agriculture, most of the people engaged in
agriculture are either landless or very small and
marginal landed agricultural workers. Also
according to NABARD’s All India Rural Financial
Inclusion Survey, the average monthly rural
household income in 2016-17 is Rs. 8,931 in the
country. The extreme low landholding and
household income makes it unsustainable for a
large section of the rural population dependent
on agriculture to survive in their villages and
hence are forced to migrate to urban centres in
search of jobs.

(iii) This law will prevent the Government from
intervening in food availability, including in
maintaining stocks, even if the country is in
deep crisis. This can have a serious impact on
price of foodgrains, as well as on inﬂation.

The movement to repeal the laws over the past
one year showed the tenacity of the farmers
united against the legalisation of corporate
grab of their land and produce. With the three
farm laws facilitating direct buying by
The Essential Commodities (Amendment) corporates bypassing government mandis
Act, 2020: This law decontrols the production, ensuring MSP and legal contract farming, rural
storage, movement and sale of agricultural distress would deepen as control over prices of
products, except in the case of extraordinary produce would shift comprehensively to big
situations. By removing limits on hoarding of agribusiness ﬁrms, including MNCs. This would
foodgrains, big traders are being given not just aﬀect the farming communities but
unfettered control over the market and the also lead to an inﬂow of migrant workers in
prices therein. This contravenes the National distress to urban centres, thereby making it
Food Security Act (NFSA), 2013 that is meant to easier to drive down wages and working
conditions in urban areas. Ensuring a decent
ensure food security for all.
earning in the rural economy is essential to
Control of production, distribution and supply ensure decent wages and working conditions in
of products in any industry including urban centres. Thus, a worker-farmer unity is
agriculture, falls in the concurrent list of our not just a political struggle, but a larger
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economic struggle for a better life for all.

Policy News
Union Labour Ministry launches ﬁrst All India
Domestic Workers Survey
22 November 2021: The Union Ministry of
Labour and Employment launched the ﬁrst All
India Domestic Workers Survey to be conducted
by the Labour Bureau with results expected
within a year. The survey aims to ﬁnd out the
magnitude of domestic workers, their
prevailing employment and living conditions,
and other socio-economic information of
domestic workers and their Household workers.
Jharkhand: State govt set to sign MoU with
BRO, Ladakh govt for safety of its contractual
workers
22 November 2021: A Memorandum of
Understanding regarding the safety of
Jharkhand’s migrant contractual workers is
going to be signed between Jharkhand, UT of
Ladakh and the Border Roads Organisation
(BRO). It will establish a Safe and Responsible
Migration Centre (SRMC) in Ladakh for around
18,000 migrant workers engaged in various
BRO projects every year. It aims to improve the
employment
conditions,
safety
and
remuneration of workers, and to do away with
local middlemen by making BRO the sole
recruiting agent.
Tamil Nadu: OMC signs MoU with Kuwait
company for employment of domestic
workers
21 November 2021: The Overseas Manpower
Corporation (OMC) of the state labour
department has signed a Memorandum of
Understanding (MoU) with the Kuwait Gate
Foundation for recruitment of 500 maids in
Kuwait. The agency aims to ensure safe
migration and working conditions for people
migrating abroad for work.
Implementation of Labour Codes inches
closer as 9 states/UTs complete rule-making
process
11 November 2021: As many as Nine states/UTs
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have ﬁnalised draft notiﬁcations for the rules of
all four Labour Codes – Haryana, Madhya
Pradesh, Odisha, Uttar Pradesh, Uttarakhand,
Chhattisgarh, Jharkhand, Punjab and Jammu &
Kashmir. All in all, 21 states have completed the
rule-making process for the Wage Code, 18
have done so for the IR Code, 14 for the Social
Security Code and 10 for the OSH Code.
Delhi: Govt hikes minimum wage by paltry
amount as workers strike approaches
09 November 2021: The Delhi govt revised the
Dearness Allowance (DA) of the minimum wage
by less than 1% amid skyrocketing price-rise of
essential commodities. Meanwhile, trade
unions called a one-day general strike in the
National Capital demanding Rs. 26,000 as
minimum the wage, monthly ﬁnancial
assistance of Rs. 7,500 to unorganised sector
workers and the formation of a Wage Revision
Board.
Punjab: Govt regularises 36,000 employees,
hikes minimum wage after workers’ struggle
09 November 2021: Relentless struggle by
contractual government employees has forced
the Punjab government to regularise 36,000
employees with 10 years of service on contract,
ad hoc, work-charged, daily wages and
temporary basis in diﬀerent government
departments. It also hiked the minimum wage
by Rs. 415.89 with eﬀective retrospectively
from March 1, 2020.
NCSK urges Puducherry to constitute Statelevel Commission for Safai Karamcharis
06 November 2021: Chairman of the National
Commission for Safai Karamcharis (NCSK), M
Venkatesan urged the Chief Minister of
Puducherry to constitute a State-level
Commission for Safai Karamcharis. The
Chairman also sought the creation of a Safai
Karamcharis
Finance
and
Development
Corporation.
Ministry of Finance refuses to raise Provident
Fund interest rate from 8.5% for FY20-21
29 October 2021: The Union Ministry of Finance
refused to raise the interest rate on Provident
Fund deposits with EPFO from 8.5% for the

ﬁnancial year of 2020-21. In March 2020, the
EPFO had cut interest rates for 2019-20 to 8.5%
from 8.65% in 2018-19 after the outbreak of
the pandemic, which was the lowest in 7 years.
Union Government to set up committee for
drafting National Employment Policy
25 October 2021: The Union Government is
going to set up a committee of government
and industry representatives – none of labour –
to draft a National Employment Policy (NEP).
The stated goal of the NEP is to improve job
creation by forming sector-wise strategies,
drawing investments to employment-intensive
sectors, and attracting new industries by
creating an ‘enabling environment’.
Andhra Pradesh: Jobs for kin of govt
employees who died from Covid-19
18 October 2021: The Andhra Pradesh
government is going to provide employment
compassionate grounds to family members of
government employees who died of Covid-19.
The provision of these jobs is going to be
completed by November 30 according to the
government.
Assam: Government may ﬁx minimum wage
of small tea garden workers at par with
MGNREGA
16 October 2021: The Assam Government is
considering introducing a minimum wage for
workers working in small tea gardens across the
state. It is planning to ﬁx the daily rate of wages
for small tea garden workers at Rs. 224,
commensurate with the wage that MGNREGA
workers get.

Legal News
Maharashtra: High Court directs MSRTC to
initiate disciplinary action against striking
workers
22 November 2021: The Bombay High Court
directed the Maharashtra government to
initiate criminal proceedings against workers
and unions on strike for permanent
government employee status under the garb of
preventing willing employees from joining

work. The bench was hearing a contempt
petition ﬁled by the Maharashtra State Road
Transport Corporation (MSRTC) against the
unions and their members on indeﬁnite strike
since November 3.
Odisha: High Court upholds NHRC’s directive
compensating kin of ASHA who died due to
lack of healthcare
22 November 2021: The Odisha High Court
upheld the directive of the National Human
Rights Commission (NHRC) to pay Rs. 3 lakh
compensation to the kin of an ASHA worker
who died on her way to the hospital for
delivery. She was forced to travel in an autorickshaw as the ambulance could not reach her
village due to absence of proper road and
mobile connectivity.
Supreme Court holds pension as deferred
compensation, hard-earned beneﬁt of
employees
18 November 2021: A two-judge bench of the
Supreme Court comprising Justices R. Subhash
Reddy and Hrishikesh Roy directed the
employer to pay a deceased employee’s
pension to his widow who had been litigating
since a decade. It did so while holding pension
as “the deferred portion of the compensation
for rendering long years of service” and “a hardearned beneﬁt accruing to an employee, in the
nature of property.”
Jammu & Kashmir: High Court directs govt to
ﬁle response, regularise daily wagers in
judiciary
08 November 2021: The Jammu and Kashmir
High Court directed the Law, Justice
Parliamentary Aﬀairs department to ﬁle its
response so that daily wagers of the judiciary
can be absorbed and regularised as Class IV
employees within the stipulated three weeks.
The court also ﬂagged the inordinate delay of
the govt in doing so, and directed payment of
pay at par with other workers discharging
similar work.
Maharashtra: Labour Court holds closure of
Hotel Hyatt Regency illegal
04 November 2021: A Mumbai Labour Court has
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ruled the closure of Hotel Hyatt Regency in
Mumbai as “illegal” under the Maharashtra
Recognition of Trade Unions and Prevention of
Unfair Labour Practices (MRTU and PULP) Act,
1971. The court directed the Hotel’s owner
Asian Hotels (West) to keep paying the 200-odd
employees their wages and has restrained
Hyatt Regency and Asian Hotels from disposing
of or creating third interest on the properties
owned by them.
Supreme Court holds that standards for
retrenchment as per ID Act applicable even if
appointment is irregular
03 November 2021: A two-judge bench of the
Supreme Court comprising Justices Ajay
Rastogi and Abhay S Oka held that the
requirements speciﬁed under Section 25F of
the Industrial Disputes Act 1947 for the
retrenchment of an employee will apply even if
the appointment was irregular. A Labour Court
had initially termed the dismissal of a group of
non-teaching employees in violation of the ID
Act which was overturned by the Kerala High
Court.
Tamil Nadu: High Court orders assessment of
total job loss due to COVID-19 pandemic
28 October 2021: The Madras Court directed
the Tamil Nadu government to conduct a
comprehensive assessment of the number of
employees laid oﬀ by industrial establishments
without following the norms during peak
COVID-19, but not reinstated after the situation
improved considerably. It ordered the
government to submit a preliminary report by
November 29.
Supreme Court invokes right to equality
while directing govt authority to distribute
free-of-cost plots to ex-mill workers
26 October 2021: The Supreme Court directed
Kakatiya Urban Development Authority (KUDA)
and
Telangana’s
Urban
development
department to treat and consider the
remaining 318 ex-employees of the erstwhile
Azam Jahi Mills at par with other 134 exemployees, and hence allot them 200 Sq. Yards
of plots free of cost as well. It held that treating
similarly situated persons unequally before the
law was a violation of the Right to equality
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enshrined under Article 14 of the Indian
Constitution while delivering the judgement.
NHRC issues notice to Labour Ministry over
death of worker due to medical negligence at
an ESI facility
26 October 2021: The National Human Rights
Commission (NHRC) issued a show-cause notice
to the Union Labour Ministry over the death of
a worker due to gross negligence in treatment,
referral by the doctors at the ESI hospital in
Jhilmil, Delhi. It sought the Ministry’s reply on
why it should not recommend Rs 2 lakh as
monetary relief to the next of kin of the
deceased worker. The Commission observed
that this "act of negligence" violated the Right
to Health and Right to Life of the victim under
Article 21 of the constitution.
Delhi: High Court states Street Vendors Act
titled in favour of vendors, to review it
25 October 2021: The Delhi High Court decided
to put to legal examination the validity of
Street Vendors Act that it found to be “tilted” in
favour vendors. The court had said the Act
needed to be examined in light of possible
infringement of the fundamental rights of
citizens living in cities and towns under Article
21 of the Constitution of India.
Delhi: High Court directs NIELIT to release
pending dues, salaries of contractual data
entry operators of NDMC
15 October 2021: The Delhi High Court has
directed the National Institute of Electronics
and Information Technology (NIELIT) to pay all
the statutory dues and salaries of Data Entry
operators engaged on a contractual basis in the
North Delhi Municipal Corporation (NDMC)
before October 20.
Maharashtra: High Court holds that workmen
absolve right to re-employment after closure
upon accepting closure compensation
14 October 2021: The Bombay High Court held
that
workmen
who
have
accepted
compensation upon closure of an undertaking
absolve the right to re-employment after the
re-opening of said undertaking. While
overturning the Labour Court’s decision, it said

that the cessation of employment of workmen
due to closure cannot be treated as
retrenchment and hence the workmen are not
entitled to the beneﬁts under section 25H of
the Industrial Disputes Act.

12 percent interest while hearing 1013
petitions over non-payment of MGNREGA bills.
Earlier the court had struck down a circular
issued by the government seeking a 20 per cent
reduction in the pending bills.

Supreme Court says civil courts lack
jurisdiction to entertain suit based on
provisions of ID Act

Collective Bargaining

08 October 2021: A two-judge bench of the
Supreme Court said that civil courts lack
jurisdiction to entertain a suit structured on the
provisions of the Industrial Disputes Act while
dismissing an appeal ﬁled by a daily wage
employee challenging his termination by the
Himachal Pradesh State Electricity Board. The
court set aside judgements by the lower courts
in favour of the terminated employee.
Maharashtra: Bombay High Court
Parcel porters in railways as workmen

holds

06 October 2021: The Nagpur Bench of the
Bombay High Court held that Parcel porters
engaged by the railways are workmen as
deﬁned under section 2(s) of the Industrial
Disputes Act. It upheld Central Government
Industrial Tribunal’s directed the Railways to
absorb these parcel porters in the Group D
category, with pay scale and other beneﬁts.
Supreme Court rules that persons seeking
compassionate appointment can’t demand
post higher than that held by deceased
employee
05 October 2021: The Supreme Court ruled that
a
person
seeking
appointment
on
compassionate grounds cannot demand a post
higher than that which was held by the
deceased employee even if they are eligible
and qualiﬁed for a higher post. The court
clariﬁed that appointment on compassionate
grounds is provided out of pure humanitarian
consideration.

Telangana: Swiggy delivery workers protest
demanding payment for all the work their job
entails
28 November 2021: After repeated requests by
delivery workers to increase their pay were not
heeded by Swiggy, they decided to go on
protest. Further, they warned of going on
indeﬁnite strike If their demands for increasing
base pay, batch order pay, distance pay and
delivery charge were not met by the company.
Delhi: Resident doctors at Kasturba hospital
go on pen-down strike over repeated salary
delays
23 November 2021: Resident Doctors at the
North Delhi Municipal Corporation-run Kasturba
Hospital announced a three-hour pen-down
strike every day against the continuing delays in
salary disbursement even after repeated strikes
and assurances. They warned of an indeﬁnite
strike if their demands go unmet. They also
demanded implementation of a hike in the
Dearness Allowance pending since July, 2021.
Jammu & Kashmir: Sweepers, helpers of
Health dept protest for minimum wages,
regularisation
22 November 2021: Scores of part-time
sweepers and helpers of the Health
Department protested in Press Enclave,
Srinagar demanding implementation of the
Minimum Wages Act adopted in 2018 and the
regularisation of their services pending since
last three decades.

Andhra Pradesh: High Court orders state
government to pay MGNREGA bills with 12
percent interest

Karnataka: Domestic workers stage series of
protests demanding social security beneﬁts

05 October 2021: The Andhra Pradesh High
Court directed the state government to pay the
pending MGNREGA bills within four weeks with

18 November 2021: Domestic workers staged a
series of protests in front of the Labour
Commissioner’s oﬃce and across street corners
in Bengaluru demanding social security
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beneﬁts. They demanded pension, health/
medical facilities and other social security
beneﬁts enshrined in the Unorganised Workers
Social Security (UWSS) Act, 2008 and the
Ambedkar Karmika Sahaya Hastha scheme for
unorganised workers started by the UWSS
Board of Karnataka in 2016.
Delhi: NMDC workers stage 2-day protest
against privatisation of Nagarnar steel plant
17
November
2021:
National
Mineral
Development Corporation (NMDC) workers
staged a two-day protest at Jantar Mantar, New
Delhi against the Central government’s decision
to privatise yet another public-owned Steel
Plant. They protested against the Central govt’s
decision to demerge the under-construction
steel plant in Nagarnar, Chhattisgarh from the
NMDC, and to sell the government’s entire
stake in it to a private player. Workers from
NMDC-operated
mines
in
Chhattisgarh,
Karnataka, Madhya Pradesh, Telangana and
Andhra Pradesh took part in the protest.
Workers’ Union signs 10-year tripartite wage
agreement with MOIL ltd. pending since 2017
16 November 2021: The workers’ union signed a
10-year tripartite wage agreement with the
management of state-owned mining company
MOIL limited including ﬁtment beneﬁt of 20%
perks/allowances at the rate of 20%. The
agreement will be valid retrospectively from
August 1, 2017 till July 31, 2027.
West
Bengal:
Contractual
vocational
teachers, lab workers protest layoﬀs of 1000
workers
14 November 2021: Contractual vocational
teachers, lab workers working in government
school laboratories protested against the laying
of 1000 workers in the name of “redundancies”
and “discontinuation of additional manpower”.
The NSQF-qualiﬁed workers were hired on
contract by the state government through
private agencies under the central government
scheme in 2013, and draw stipends ranging
from Rs. 7,000 to Rs. 20,000.

Madhya Pradesh: Medical Interns at AIIMS

8

Bhopal strike over dues from covid duty
09 November 2021: More than 100 medical
interns at AIIMS Bhopal went on strike
demanding the hospital management pay them
the Rs. 1000 for every 8 hours of overtime duty
promised to them during the peak of the
pandemic earlier this year. The AIIMS interns
worked overtime for 44 days and at the rate of
Rs.1000 for every extra 8 hours worked they
are each owed Rs.44,000 by the hospital.
Karnataka: Auto drivers protest inadequate
fare hike in view of price hike, demand higher
fares
09 November 2021: Auto rickshaw drivers in
Bengaluru protested in front of the Deputy
Commissioner’s oﬃce demanding a higher fare
hike than that announced by the government a
day before. The drivers are demanding a
minimum of Rs 30 for the ﬁrst 1.8 km and at
least Rs 16 for every subsequent kilometre, as
opposed to Rs 30 for the ﬁrst 2 km and Rs. 15
for every subsequent km announced by the
government. The fare was hiked after 8 years
and LPG prices have increased by Rs. 20 since
then.
Jammu & Kashmir: Workers protest against
termination threats by NHPC contractors for
raising genuine demands
08 November 2021: Over 100 workers struck
work near Salal Hydroelectric Power Station to
protest against the high-handedness, dictatorial
attitude of contractors engaged by the National
Hydroelectric Power Corporation (NHPC). The
contractors have been threatening to terminate
their services for demanding regularisation,
safety allowance, payment for extra work and
residential quarter facility.
Kerala: Transport workers strike work
demanding wage revision pending for 9 years
05 November 2021: All recognised Trade Unions
of the state-run Kerala State Road Transport
Corporation (KSRTC) went on a two-day strike
demanding immediate implementation of wage
revision which has been pending for nine years.
The strike was called after conciliation talks
with the government failed and the
government declared zero salary for days on

which employees are on strike.
Maharashtra: MSRTC workers go on strike
demanding merger with state government
03 November 2021: Transport workers went on
a state-wide indeﬁnite strike demanding the
merger of the Maharashtra State Road
Transport Corporation (MSRTC) with the state
government due to chronic delays in salary
payment, especially during Covid-19 which led
to the suicides of more than 30 employees.
They also demanded regularisation as
government employees and the commensurate
pay.
SpiceJet engineering staﬀ protest at 9 major
airports demanding restoration of pay, leaves
01 November 2021: SpiceJet engineering staﬀ
protested across 9 major airports of the
country demanding restoration of salaries and
leaves, and payment of deferred salaries and
appraisals now that SpiceJet’s ﬂight operations
started functioning normally again. Staﬀ are
protesting at Delhi, Ahmedabad, Mumbai,
Bengaluru, Kolkata, Cochin, Hyderabad, Patna
and Pune airports.
Odisha: Contractual workers protest against
repeated non-fulﬁlment of demands by Nalco
23 October 2021: Contractual workers, and four
unions at Nalco’s Koraput reﬁnery decided to
protest against non-fulﬁlment of their demands
by Nalco despite several rounds of discussion.
Their
demands
include
pension
after
retirement, allowances for house rent, and
higher pay for night duty. Their demands have
been pending since last year despite four
rounds of meetings held since last November.
Punjab: PPSC oﬃce staﬀ continue strike
demanding regularisation, salary revision
19 October 2021: Punjab Public Service
Commission (PPSC) oﬃce staﬀ continue their
pen-down strike demanding regularisation of
services and implementation of salary revision
as per the 6th pay panel report. They have been
on strike since 06 October and are also
demanding regularisation of staﬀ at other
government departments besides PPSC.

Delhi: AIIMS employees protest against
administration’s
betrayal,
announce
indeﬁnite strike if demands not fulﬁlled
18 October 2021: AIIMS employees protested
against the Administration’s repeated betrayal
of the assurances it made after the 2020 strike.
The AIIMS Employees’ Union, Nurses Union and
Oﬃcers Association announced that they
would go on indeﬁnite strike if the
administration continued to refuse their longpending demands including cadre review and
increasing employer’s NPS contribution from
10% to 14%, that received by other
government employees.
Jharkhand:
Contractual
NHM
workers
continue indeﬁnite strike over paid leave, HR
policy
18 October 2021: Contractual workers of
National Health Mission (NHM) went on an
indeﬁnite strike across Jharkhand’s districts
demanding additional remuneration for extra
services during covid-19 crisis, implementation
of an HR policy and paid leave on Sunday. They
were also demanding the reinstatement of a
senior contractual worker who was harassed
and terminated.
Haryana: Women gig workers strike against
Urban Company over wage theft, lack of
social security
11 October 2021: Women gig workers
comprising beauticians and saloon experts
went on strike against Urban Company in
Gurgaon. They were protesting against their
low wages and the high commissions charged
by the company, bad working conditions and
the lack of provision of any social security.
Air India employees serve strike notice,
demand withdrawal of order to vacate
accommodation
13 October 2021: The Join Committee of Air
India Unions served a strike notice against a
notice by Air India asking employees to vacate
their homes within six months of its
privatisation. The employees are demanding
withdrawal of the vacation order and
permission to continue residing in their houses
till retirement from service, failing which they

9

will go on an indeﬁnite strike. This is part of
the ﬁscally conservative Union government’s
relentless drive to privatise and monetise
publicly owned assets.

on the premises of a factory in Kasna, Greater
Noida without being provided any safety gear.
Police registered a case of death due to
negligence against the contractor and factory
owner.

Tamil Nadu: Fight for wage revision pacts
bears fruit in Tamil Nadu’s big industries

14 October: Rajendra Singh (30) and Lakhan
Singh (27) died after falling into a tank at a gas
04 October 2021: Organised workers of BMW, bottling plant while cleaning it near Ujjain in
Valeo Lighting systems, Apollo Tyres and Madhya Pradesh.
Caparo win wage revision pacts after months
of protests, demonstrations, memorandum 18 October: Two workers died, and more than
submissions,
and
several
rounds
of 100 were rescued after a ﬁre broke out at a
negotiations between trade unions and textile manufacturing unit Viva Packaging in
managements.
Vareli area of Gujarat’s Surat district.

Workplace Safety Watch
04 October: Shamal Burman (25) and Biswas
(36) fell to their deaths from the top of an
under-construction building in Palakkad's
Sreekrishnapuram when the wooden plank on
which they were standing broke.
04 October: Ashrul Haqe (19) fell to his death
from a monkey crane at the eighth ﬂoor of an
under-construction building in Delhi. Police
registered a case of death due to negligence.
06 October: Dhanapal Naik (45) died and two
others were injured after they got trapped
under a huge concrete slab which collapsed on
them while they were working on a drainage at
Kaloor in Kochi. Police registered a case of
unnatural death.
10 October: Babli Devi Jatav (29) and Gita Devi
Jatav (57) were crushed to death and two
others women workers were injured after a
wall of a water tank collapsed inside the
premises of a brick factory at Samantpura
village in Vadodara where the workers were
also living. Police registered a case of
accidental death.
11 October: Srinivas and Krishnaiah died after
loose soil caved in on them at the worksite of
an underground drainage project in Shadnagar
on the outskirts of Hyderabad.
12 October: Pankaj (21) and Rambesh (26)
were asphyxiated to death while cleaning an
underground tank containing petrochemicals
10

19 October: K Ajith Kumar (25) and K
Veerakumar (32) were electrocuted to death
while digging the ground to lay a water
pipeline at Pallapatti near Karur in Tamil Nadu.
02 November: Fajrum Rahmal Alam (20) died
while seven others were severely injured as a
girder collapsed on them at an underconstruction ﬂyover in Uran, Maharashtra.
02 November: Ashful (25) died and six others
were injured at under-construction Omex Mall
in Chandni Chowk due to utter disregard for
living conditions of workers by employer and
responsible government authorities.
03 November: Abhishek (22) fell to his death
and another worker was seriously injured
inside a Bathinda reﬁnery due to lack of
provision of safety equipment by employer,
gross negligence by responsible govt
authorities.
03 November: Manjunath (38) died and
another worker was injured after a concrete
slab collapsed on them while working at an
under-construction house in Mangalore’s Kota.
06 November: Vinay Kumar, Shushil Gupta,
Devendra Kumar, Anish Kumar and Rajan
Kumar were asphyxiated to death inside an
Eﬄuent Treatment Plant of pharmaceutical
ﬁrm Tuttsan Pharma in the Khatraj GIDC of
Gandhinagar, Gujarat. The workers hadn’t been
provided any safety equipment by the
employer. Police registered a case of
accidental death.

06 November: Sumit Kumar was buried to
death under debris after a slab on which he
was standing caved-in while doing repair work
at a dilapidated house in Rampur’s Civil Lines in
Bareilly, Uttar Pradesh. Police ﬁled a case of
negligence against the house owner.
09 November: Yaqub Ali (19) died after
inhaling poisonous gas while cleaning a sewer
near Sheetla Mata temple in Gurgaon’s Sector
5. The private contractor which employed him
didn’t provide him with any safety equipment.
Police ﬁled an FIR against the company for
causing death due to negligence.
10 November: Four workers of state-owned
miner SCCL killed in coal mine roof collapse in
Telangana’s Mancherial district due to lax
labour law implementation. Implementation of
new Labour codes to only exaggerate unsafe
working conditions for workers.
15 November: Atum Das and one unidentiﬁed
worker were buried to death while working in
the basement of a four-storeyed building in
Noida's Sector 20 after an under-construction
wall collapsed.
16 November: Sohaib Ali (42) died and four
others were injured in a gas cylinder blast
while working in a steel company in sector 6 of
Faridabad.
17 November: Akshay Dehuri (42) fell to his
death while laying asbestos sheets on a
building inside Nalco's Smelter plant in
Odisha’s Angul, due to the lack of provision of
safety equipment by the employers.
18 November: Sunita, Laxmi and Pappu died
and one was injured when a portion of soil fell
on them while doing soil digging work at the
basement of a construction site in Sarai
Balbhadhar Mohalla in Rewari.
21 November: Imran Shaikh (20) fell to his
death while working on the 18th ﬂoor of an
under-construction highrise in Mumbai’s
Borivali East without provision of any safety
equipment. Police booked the developer,
contractor and the site supervisor under IPC
section 304 for causing death due to
negligence.

28 November: Manikanta and Durga Prasad,
both around 25, died after inhaling poisonous
gases due to a gas leak in a pump house of the
Jawaharlal Nehru Pharma City (JNPC) in
Visakhapatnam.
28 November: Nenavath Srinu (40) and
Ullamgonda Anjaiah (32) were asphyxiated to
death while cleaning a sewage tank at high-rise
apartments in IT Corridor’s Kondapur area in
Hyderabad.

World News Update
China: Government clamps down on taxi
service providers, mandates payment of
social insurance for workers
30 November 2021: The government has
outlined new rules for its giant ride-hailing and
food delivery industry, requiring operators to
provide social security, rest time, paid leave
and medical leave to its workers. Earlier, the
transport ministry had advised the companies
to better their income distribution mechanism
to ﬁght oﬀ rising income inequality. In 2020
ride hailing and food delivery companies hit an
overall transaction volume of $39.22billion.
Indonesia: Court orders government to
amend controversial omnibus law
25 November 2021: Indonesia’s Constitutional
Court has ordered the government to amend
parts of the new job creation law within two
years, citing procedural ﬂaws in how the
controversial legislation was handled. The law,
which was passed last year and saw the
revision of more than 70 existing laws, sparked
protests across Indonesia and complaints that
it undermined labour rights and environmental
safeguards. Further, the judgement states that
if the government fails to comply with the
order the law would be deemed ‘permanently
unconstitutional’.
Turkey: Court holds termination of 7 workers
for union activities unlawful, orders reinstatement
24 November 2021: The Istanbul 33rd Labour
Court hearing the plea of 7 courier workers
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employed through a sub-contractor by Yurtiçi
Kargo courier has held that the company
unlawfully terminated their services for joining
All Freight Workers Union. The Court has
ordered the company to re-instate the workers
and pay the workers damages for unionization
in the amount of their annual gross salary and
the wages that should have been paid to them
for 4 months when they were unemployed.

Portugal: Government passes Right to
Disconnect Act to regulate home-working
and work-life balance

22 November 2021: A local labor standards
inspection oﬃce has recognized the suicide of
Tomoo Oizumi, a then 43-year-old employee of
machine tool manufacturer Sodick Co. in 2017
as a workplace accident caused by depression
due to long working hours. He had put in 123
hours of overtime work in the month prior to
his death. The threshold for ruling a case as
death from overwork is 80 hours of overtime
per month.

09 November 2021: Portuguese government
has passed the Right to Disconnect Act making
it illegal for employers to contact workers
outside their contracted working hours.
Employers will face ﬁne for violating the Act
and would have to pay household expenses
incurred while their employees work from
home, including internet and electricity bills.
The Act also allows for workers to work from
home without having to secure approval from
the management till their children turn 8 years
or older. And, employers are required to
organise face-to-face meetings at least once
every two months to tackle loneliness among
teams.

USA: Government notiﬁes $15 minimum
wage for new federal contract workers

Sri Lanka: Domestic inquiry not mandatory
for terminating worker, Supreme Court

22 November 2021: Workers employed on
federal contracts will be guaranteed an hourly
minimum wage of at least $15 in all new
contracts with government agencies beginning
30 January 2022. The change is expected to
impact some 327,000 workers, including foodservice employees and nursing assistants who
currently make less than $15 an hour. The
increased wage is a requirement only in new
contracts, and therefore won’t apply to
workers on existing federal agreements, which
can be three years or ﬁve years long.

5 November 2021: The Supreme Court while
delivering its judgement into an appeal ﬁled by
Union Apparel (Pvt) Ltd observed that it is not
mandatory to hold a domestic inquiry, when
there is no collective agreement or a clause in
the contract of employment that a domestic
inquiry should be held in the event of
termination. This goes against the established
practice of holding a domestic inquiry thereby
providing the worker an opportunity to
exculpate themselves and against the
principles of natural justice.

Japan: Labour inspector holds suicide of
worker workplace accident due to excessive
overtime

UAE: New labour law promotes contract
work and ﬁxed term employment in the
name of Ease of Doing Business
15 November 2021: United Arab Emirates
government has issued the Federal Decree
Law No.33 of 2021 which deals with labour
relations in the private sector. The law allows
employers to meet their labour requirements
and beneﬁt from their energies and
productivity at the lowest operational cost
through part-time work, temporary work and
ﬂexy work, as well as allow employers to hire
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those whose work contracts have expired, but
who are still in the country, through easy and
ﬂexible procedures. It will come into force on
2 February 2022.

